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Biographical Summary

My research interests are concerned with the regulation of the employment relationship and
industrial restructuring. The role of contracts in the regulation of employment, and their relationship
to the wider labour market, have been key themes within my work. | am working across a number of
research projects, based on solo and collaborative research. There are synergies between each of
these areas as | have sought to build a coherent intellectual project based on an overarching narrative
on restructuring and regulation. These concerns are reflected in my research into Employment and
Deregulation in the International Telecommunications Industry, which has focused on growth of
subcontracting as an organisational form and as a means of regulating the supply of labour. This has
led to an established body of work based on restructuring in the UK and Ireland. | am in the process
of extending the research to cover Sweden and Japan. The use of contingent alternatives to direct
employment is also central to my work on Casualisation and Employment in the UK and Swedish
Construction Industries. This work focuses the implications of restructuring around contingent
employment forms for skills and labour reproduction in different regulatory contexts. The impact of
industrial restructuring is again key to my research on The Social and Economic Impact of Redundancy
in the UK Steel Industry. The themes of labour market change and contingent employment practices
are also apparent in my work on the Social and Economic Experience of Migrant Workers, Asylum
Seekers and Refugees. Finally, | am working on a unifying conceptual project, informed by my other
research activities, to develop an overarching narrative on restructuring and regulation. | have
consciously pursued a policy of quality and consistency in terms of my research output.
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Qualifications BA (Hons) Political Studies 2:1
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Education, Qualifications and Academic Employment
2010 - Professor of Work and Employment, Leeds University Business School
2005-2010 Senior Lecturer Leeds University Business School
2000-2005 Lecturer Leeds University Business School

1999-2000 Temporary Lectureship Leeds University Business School
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Visiting Professor

Department of Working Life Science, Karlstad University, Sweden
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Research Funding

‘Migration Impacts Fund: Barnsley’

Barnsley Metropolitan Borough Council £8000
Principal Investigator
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‘The Regulation of Irregular Workers in the New Japan’
Japan Foundation £1540
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'An Impact study on relocation, restructuring and the viability of the European Globalisation
Adjustment Fund: The impact on employment, working conditions and regional development'
European Parliament, €39, 950
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‘The social and economic experiences of asylum seekers, migrant workers, refugees and overstayers’
Home Office (through the Investing in a Multicultural Barnsley initiative), £8000

Principal Investigator

September 2005 — February 2007.

'Good employment relations in the UK offshore oil industry'
International Labour Office, $4500,

Co-investigator

June-October 2004.

'Examination of the social and economic impact of steel redundancies in Wales'
Steel Partnership Training/ ISTC Community Union, £26, 805

Co-investigator

December 2002 - December 2003.

‘Deregulation and Employment: A Case Study of the Telecommunications Industry’ Economic and
Social Research Council funding for full-time PhD (3 years), £30,000
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