C ERIC

Centre for Employment Relations Innovation & Change U N IVE RS ITY OF LEEDS

CERIC Doctoral Conference 2012
Liberty Building Lecture Theatre (LG:06)

9.00-9:30 Registration

9.30-9:45 Opening and welcome Professor Mark Stuart

9:45-11:00 Plenary Session 1: The Labour Process and Collective Representation
Adejoke Ige, ACAS Individual Conciliation

Jane Copely, Collective trade union organisation

Sylvia Acquah, Social Enterprise and Employee Empowerment

Jo Cutter, Contemporary learning partnerships in the UK

11:00-11:15 Coffee

11:15-12:30 Plenary Session 2: The Labour Process and Collective Representation
Jonathan Hoskin, Partnership Relations at a Unionised Manufacturing Plant

Jeong-Hee Lee, Union and Subcontracted labour: What makes a difference?

Simon Joyce, Shop stewards in action: revisiting bargaining, sanctions and job controls

Trudy Bates, A job for a woman? A critical exploration of trade union leadership

12:30-2:00 Lunch and poster presentations

2:00-3:15 Plenary Session 3: Global perspectives

Po-Chien Chen, Agency Workers of Financial Service Sector in Taiwan
Claire Holland, Brits abroad: exploring migration, lifestyle and work
Mawish Khan, Feminisation of education in Pakistan

Darren McGuire, NGO workers’ rights

Cristina Galalae, Globalisation and international students’ consumption patterns

3:15-3:30 Break

3:30-4:45 Plenary Session 4: Professionalism and HR Strategy

Nousheen Zakaria, HR strategy to implementation — case evidence from Pakistan
Krystal Wilkinson, Work-life orientations of solo living young professionals/ managers
Nicholas Jepson, Professionalism and professional socialization

Andreas Chronopoulos, Home-based work strategies for pharmaceutical studies

Sara Agahi, Strengths of dyslexia in the workplace

4:45-5:00 Closing and thanks Professor Rob Mackenzie

5:00 Drinks




